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LETTER  OP. TRANSMITTAL 


September  21,  1953 


Montana  State  Board  of  Health 
Montana  Department  of  Mental  Hygiene 
Montana  Department  of  Public  Welfare 
Montana  Unemployment  Compensation  Commission 

Gentlemen: 

The  Montana  Joint  Merit  System  rules  provide  that: 

" , . .  The  members  of  the  Council  shall  make  an  annual 
report  on  the  operations  of  the  Joint  Merit  System..." 

In  compliance  with  the  above  provision,  we  have  the 

honor  of  transmitting  herewith  the  report  of  the  Merit  System 

Council  for  the  period  from  July  1,  I952  to  June  30,  1953. 

Respectfully  submitted, 


ilvin  P.  Martinson,  Supervisor 


Council  Members; 
Emmet  j.  Riley,  Chairman 
p.  Martin  Lafeon,  Member 
George  B.  Schotte,  Member 


s 
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THE  MQNTMA  JOINT  MERIT  SYSTEM 

The  Joint  Merit  System  which  operates  for  the  Department  of  Public  Welfare, 
the  State  Board  of  Bcalth,   the  Unemployment  Compensation  Commission  and  the 
Department  of  Mental  Hygiene  covered  601  employees  on  June  30,  1953-  The  Joint 
Merit  System  was  established  in  19'+0  and  this  is  the  thirteenth  annual  report. 

In  these  thirteen  years  applications  have  been  received  from  33^970 
prospective  examinees  of  whom  3>277  were  rejected  and  S,^^&  were  absent  from 
the  written  examinations.  Of  those  who  took  the  tests  19,752  received  passing 
grades  and  there  were  ^+,683  failures.  Applicants  are  counted  once  for  each 
examination  for  which  application  was  made.  In  this  same  period,  12,3^1 
performance  tests  have  been  rated  with  9,900  of  the  examinees  passing  their 
tests  and  2,U21  failing.  Unassembled  examinations  were  used  to  a  large  extent 
for  State  Board  of  Health  professional  positions  from  1914-8  until  the  end  of 
1952.  In  66c:  such  examinations  there  were  133  failures  and  529  passing  grades. 

As  in  previous  years,  -ine  of  the  important  activities  of  the  Merit  System 
office  staff  and  personnel  directors  of  the  participating  agencies  has  been  the 
development  of  up-t^-date  classifications  and  compensation  plans.  All  of  the 
agencies  have  made  some  changes  both  in  class  specifications  and  salary  rates. 
Every  effort  has  been  made  to  bring  about  as  much  uniformity  as  possible  in 
specifications  for  similar  positions  in  the  different  agencies  and  salaries 
paid  for  similar  types  of  work. 

Differences  in  salary  rates  are  c-insiderably  less  than  they  have  been  in 
the  past  and  the  members  of  the  Merit  System  Council  strongly  recommend  that 
continuing  efforts  be  made  to  reach  uniformity,  not  only  in  classification  €Uid 
compensation,  but  also  in  all  other  phases  of  personnel  administration 

EXAMINATIONS 

Written  examinations  are  now  being  used  for  all  classes  of  positions 
covered  by  the  Merit  System  except  for  a  few  professional  positions  in  the 
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state  Board  of  Health  for  which  no  written  tests  are  available.  Since  January 
of  1953,  test  material  prepared  by  the  Professional  Examination  Service  of  the 
American  Public  Health  Association  has  been  used  for  professional  positijns  in 
the  State  Board  of  Health.  Results  of  these  written  tests  are  being  used  as  a 
part  of  the  final  grade  for  applicants  for  these  classes  of  positions. 

The  weight  assigned  to  written  tests  in  arriving  at  the  final  rating 
depends  on  the  level  of  the  position.  Performance  tests  are  used  as  a  part  of 
the  examination  whenever  applicable.  For  professional  and  higher  clerical 
classes,  particularly  those  involving  public  contact,  evaluation  of  the  training 
and  experience  of  the  applicant  is  a  part  of  his  final  rating.  All  applicants 
must  pass  all  parts  of  the  test  in  order  to  secure  a  final  passing  grade. 

For  prufessiunal  examinations  the  sources  of  the  written  test  material,  in 
addition  to  the  American  Public  Health  Association,  are  the  Division  of  State 
Merit  Systems  of  the  Department  of  Health  Education  and  Welfare,  the  Civil 
Service  Assembly,  consultants  employed  to  prepare  specific  questions  in  fields 
with  which  they  are  familiar,  and  members  of  the  Merit  System  staff  who  worV. 
chiefly  on  clerical  examinations.  Considerable  help  and  guidance  has  been 
received  from  employees  in  the  participating  at^encies  who  have  given  valuable 
suiigestions  and  assistance  in  the  preparation  of  written  examinations. 

Written  examinations  are  given  throughout  the  state  by  teachers,  college 
professors,  business  college  instructors  and  employment  service  office 
personnel.  Examinations  are  also  scheduled  in  other  states  as  needed,  using 
the  facilities  of  state  merit  systems  or  civil  service  agencies  whenever 
possible. 

Tests  are  scheduled  as  needed  with  emphasis  on  making  both  the  time  and 
the  place  convenient  for  the  candidates.  Every  effort  is  made  to  reduce  the 
waiting  time  between  application  and  examination  to  a  minimum.  Objective 
questions  are  used  in  all  examinations. 


In  1952  -  53  there  were  2,909  applications  for  individual  examinations  of 
whom  2,751  were  accepted,  2,U00  appeared  for  the  test  and  1,983  received  passing 
grades.  The  number  of  applicants  was  almost  the  same  as  two  years  ago  and  about 
k'^  more  than  in  the  immediately  preceding  year.  Emphasis  on  making  the 
examination  program  truly  continuous  again  paid  dividends  as  shown  by  the  fact 
that  only  12^j  of  the  applicants  failed  to  appear  for  their  written  tests. 

The  recruitment  of  applicants  for  entrance  level  positions  was  somewhat 
more  successful  than  in  the  previous  fiscal  year.  The  number  of  applicants 
increased  for  various  positions,  as  follows:  Caseworker,  28^;  Accountant,  59^; 
Interviewer,  8^;  Sanitarian  I,  15^  Field  Nurse,  8^.  The  most  immediate 
result  of  better  recruitment  is  the  fact  that  there  are  considerably  fewer 
Caseworker  vacancies  this  year  than  there  were  in  the  previous  year. 

For  stenographic,  typing  and  machine  operator  positions  the  number  of 
performance  tests  scored  was  1,283  and  1,071  of  the  examinees  received  passing 
grades.  The  number  of  tests  given  was  two  more  than  the  previous  record 
established  in  I9UI. 

Unassembled  examinations  for  professional  positions  with  the  State  Board 
of  Health  were  given  chiefly  during  the  first  half  of  the  year.  In  these  tests, 
33  of  the  UO  applicants  received  passing  grades.  During  the  year  there  was 
greater  emphasis  on  verification  of  training  and  experience  of  applicants  who 
were  successful  in  the  examinations.  For  all  professional  and  high  level 
clerical  positions  the  training  and  experience  was  rated  as  a  part  of  the  test. 
Comparative  figures  for  examination  programs  in  the  past  six  years  are  shown  in 
Graph  I  on  page  2a.  A  more  detailed  analysis  of  examination  programs  is  given 
in  Tables  III  to  V  on  pages  9  to  11. 

APPOINTMENTS 

When  a  position  becomes  vacant  the  appointing  authority  of  the  agency 
concerned  requests  a  list  of  qualified  persons  from  the  Merit  System  office. 


GRAPH  II 
PEBCEWI  OF  TUBNOVER 
(Based  on  Average  Number  Employed) 
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The  three  highest  ranking  persjns  available  for  the  salary  and  location 
specified  are  certified  as  being  eligible  for  appointment.  When  there  is  no 
list  for  the  position  involved  an  emergency  or  provisional  appointment  may  be 
made.  For  emergency  appointments  for  not  m'..re  than  45  days  no  minimum 
requirements  apply.  Provisional  appointees  must  meet  minimum  requirements  for 
the  position  involved  and  are  limited  to  a  six-month  appointment  in  that  Etatu.s. 
In  many  cases  vacancies  are  filled  by  reinstatement  of  former  permanent 
employees. 

The  appointing  authority  may  request  certification  from  a  state,  county  or 
area  list.  For  many  classes  of  positions  in  county  offices  a  local 
certification  is  preferred.  This  is  especially  true  for  interviewer  positions 
where  knowledge  of  local  employers  and  employment  conditions  is  of  great 
advantage  to  the  new  worker. 

During  the  year  there  were  2l8  appointments  to  positions  under  the  Merit 
System.  This  is  a  reduction  of  19  from  the  number  of  appointments  made  in  the 
previous  year.  The  appointments  were  distributed  among  the  participating 
agencies  as  follows:  Department  of  Mental  Hygiene,  8;  Department  of  Public 
Welfare,  96;  State  Board  of  Health,  57;  B,nd  Unemployment  Compensation 
Commission,  57- 

There  was  again  a  decrease  in  the  number  of  provisional  appointments,  to  56 
this  year  as  compared  with  67  last  year.  Only  25*7^  of  the  appointments  made 
during  the  year  were  provisional.  Most  of  the  provisional  appointments  were  in 
Caseworker  and  Stenographic  positions.  The  distribution  of  provisional 
appointments  among  the  participating  agencies  on  the  basis  of  number  of 
appointments  and  percept  of  all  appointments  made  in  each  agency  was  as  follows: 
Department  of  Mental  Hi'giene,  8  (100^);  Department  of  Public  Welfare,  38 
(39-6^);  State  Board  of  Health,  7  (12.3^);  Unemployment  Compensation 
Commission,  3  (5-3^) •  Tables  VI,  VII  and  XIII  on  pages  12  and  I5  to  I8 
contain  further  information  concerning  appointments. 
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PERSONNEL  ACTIONS  AND  STATUS 

For  almost  all  of  the  positions  in  the  agencies  covered  by  the  Joint  Merit 
System  there  is  a  salary  scale  of  five  or  six  steps.  In  nearly  all  cases  new 
employees  are  hired  at  the  lowest  step  in  the  scale  for  their  position.  Salary 
increases  are  granted  on  the  basis  of  merit,  with  consideration  for  increases 
given  at  intervals  ranging  from  3  to  15  months.  The  number  of  salary 
advancements  given  during  the  year  was  as  follows:  Department  of  Mental 
Hygiene,  h;  Department  of  Public  Welfare,  l60;  State  Board  of  Health,  92; 
Unemployment  Compensation  Commission,  17^. 

The  salary  rates  are  adjusted  from  time  to  time  after  considering  changes 
in  cost  of  living,  salary  levels  in  other  employment,  the  number  of  available 
applicants  and  other  pertinent  factors.  The  number  of  salary  adjustments 
during  the  year  was  as  follows:  Department  of  Public  Welfare,  27^^;  State 
Board  of  Health,  35 J  and  Unemployment  Compensation  Commission,  k"] .  Further 
information  concerning  salary  levels  and  personnel  actions  is  contained  in 
Tables  IX  and  XIII  on  pages  13  and  15  to  l8. 

During  the  year  the  personnel  turnover  rates  decreased  in  two  of  the 
departments  and  increased  in  the  other  two.  The  greatest  decrease  in  rate  of 
turnover  was  in  the  Unemployment  Compensation  Commission  with  a  drop  from  38' 5^ 
last  year  to  2"] .Q'^  this  year.  Rates  for  the  other  three  departments  last  year 
and  this  year  respectively  were  as  follows:  Department  of  Public  Welfare,  kk.&ji 
and  32.5'-^;  State  Board  of  Health,  3"^  .h'fo  and  40.6^;  Department  of  Mental 
Hygiene,  35-7^  and  40.0^, 

Many  of  the  employees  in  these  departments  work  in  seasonal  or  temporary 
positions,  hence  the  turnover  rates  for  the  permanent  employees  are  more 
significant  than  figures  for  all  employees.  For  permanent  employees  the 
turnover  rates  last  year  and  this  year  respectively  were  as  follows:  Department 
of  Public  Welfare,  2k. 6%  and  20.3^;  State  Board  of  Health,  20.5^  and  23.1^; 
Unemployment  Compensation  Commission,  23.5^  and  l8.7^.   None  of  the  employeea 
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GBAPH  Til 
STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTEM 
AS  OF  JUNE  30  IN  THE  LAST  FIVE  YE^RS 
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who  were  separated  from  the  Department  of  Mental  Hygiene  had  received  permanent 
statue . 

The  largest  amount  of  turnover  is  among  the  newer  employees  in  each 
department  with  hk%  of  the  separations  in  the  four  agencies  coming  from  the 
group  that  had  worked  less  than  one  year.  Only  12'5&  of  the  separations  were 
accounted  for  by  employees  who  had  worked  more  than  five  years,  although  ^+1.5^ 
of  the  employees  in  these  departments  have  been  employed  for  five  years  or  more. 

The  following  figures  relate  to  number  and  percent  of  employees  for  last 
year  and  this  year  respectively.  The  number  of  persons  employed  more  than  five 
years  was:  Department  of  Public  Welfare,  95  (39.7?S.)  and  103  C+O.T^);  State 
Board  of  Health,  ^^5  (33-3^)  and  kf  {Sh.Q'p);  and  Unemployment  Compensation 
Commission  91  (^5'1^)  and  95  C+T-B^)-  The  number  of  persons  employed  more  than 
ten  years  was  as  follows:  Department  of  Public  Welfare,  55  (23-0^)  and  63 
(21^.9^);  State  Board  of  Health,  25  {lB-%)  and  29  (21 A^);  and  Unemployment 
Compensation  Commission,  kO  (19.8^)  and  kk  (22.1^).  The  number  of  persons 
employed  less  thsm  one  year  was  as  follows:  Department  of  Public  Welfare,  k'^ 
(18.8^)  and  55  (21.?^);  State  Board  of  Health,  39  (28.9^)  and  30  (22.2^) j 
and  Unemployment  Compensation  Commission,  36  (IT-Siib)  and  3I  (15'6^).  Further 
information  concerning  turnover  and  length  of  service  are  found  in  Graph  II  and 
IV  on  pages  l<-a  and  8a  and  Tables  X,  XI  and  XII  on  pages  13  and  1^+. 

At  the  end  of  the  fiscal  year  27  (^'5^)  of  the  60I  employees  covered  by  the 
Merit  System  were  in  provisional  or  emergency  status.  This  is  an  increase  of  1^ 
over  the  previous  year.  For  the  four  departments  the  number  of  provisional 
empl-^yees  was  as  follows:  Department  of  Mental  Hygiene,  11;  Department  of 
Public  Welfare,  Ik;  State  Board  of  Health,  0;  Unemplo>Tnent  Compensation 
Commission,  2.  There  was  no  significant  change  from  last  year  in  the  number  of 
employees  in  permanent  emd  probationary  status.  Further  information  concerning 
status  of  employees  is  contained  in  Graph  III  on  page  6a  and  Table  VIII  on 
page  12. 
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APPEALS 

During  the  year  there  were  no  appeals  to  the  Merit  System  Council. 

COST  OF  OPERATION 

The  cost  of  operating  the  Joint  Merit  System  is  shown  in  Tables  I  and  II. 

TABLE  I 

MERIT  SYSTEM  EXPENDITURES 
July  1,  19i)2  to  June  30,   1953 


Category 

Expenditure 

Percent  of  Total 

Personal  Services 

$15,951.15 

82.7 

Supplies 

l,089.'+0 

5.6 

Communication  Services 

973.91 

5.0 

Travel  Expense 

ike.n 

.8 

Printing  and  Binding 

3^5.20 

1.8 

Repairs  and  Alterations 

38.00 

.2 

Miscellaneous 

1^1  M 

3.9 

TOTALS 

$19,295.89 

100.0 

■ 

TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 


Agency 


Amount 


Percent 


Dept.  of  Mental  Hygiene 
Dept.  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Comp.  Comm. 


^  771.81+ 
6946 . 52 
5209.89 
6367. 6if 


k.O 

36.0 
27.0 
33.0 
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DISTBIBUTION  OF  EMPLOYEES 
ACCOBDING  TO  LENGTH  OF  SERVICE 

(As  of  June  30  in  the  last  four  years) 


Department  of  Public  Welf^ire 


1953 
1952 
1951 
1950 


ir^;i::;:nli:ii:2lr7li;i 


•  \<  ■■\y  \-y--y.  ■■•••>;*  'n't,  ■ -■  ■  •'  ■■■■•■■■•■■ '  ■  •  ■■ 


2it.9: 


:i:;ii;:::;;:;;!:^l.5l:;ii^:a: 


•- ;;  .A.;.,.-' 

'*■*.. .■•fc.  x'*' 


•3^.f-t;vi>::vf^^^ 


■.  ^   ■.     !.•    ■■•   . 


;x;x^i:M^fe.^^4    : 


22.7 


state  Boarfi   of  Health 


1953 
1952 
1951 
1950 


....  ■:>  .!-7 


:T^^:;"  ::••::;  •■.•::••::::•• '::  .■  ■  •■  /.  ••"■•.!■•..'••.  y^v>' .■•■'■/  ••■.■•.•'  ■■■.'■:>■■■  y,:''y-:'.V:'y- 


".I3.lt 


21.1 


i::ji.::::;i:;V.;i:22.9.;:n;::::U:;;;; 


•|iA';''-::v;>|^^  J^-l* 


■2:  \i,i\2--:\ 


K^M^M'^WX^/yM^^^^^ 


l«.5 
16.2 
12.0  I 


Unemployment  Compensation  Commission  ' 
1953 


>>.\>^ 


1952 
1951 
1950 


__  _J!:! ] 

•    [  •  ■     ■    p-   '■  ■  ■■    ■  ■•■■       ' i''  •'•       ■    -"-^      '^"^  .■••■.--..       ..„._:»    *.*.^,     ii.i'l       ^1       ■^.       -;  .  I  I 


^<T-^-'l^'.lZ^.2^\:Mi.^ 


^^^^-^v.■>^:<V:-- ;:^■^:■:.^■■:^■:v:^v■■■^■^:l/.:^■■^^■-%fx^  I 


Department   of  Mental  1  Hygiene 


1953 
1952 


■iSBniff 


'—■■-•      <■  r."-       '  ■■)-■  .11      -.■!■      ■  ■  ..f         I.  .— ■«  y   . — ■— — MMKuwiitii     .,    ,,,.■,,     ■      'l.'.;.  r.K'.'.T.y.^.'.T'.'     JK.l.      '.-..^^U 


i:;, ;!!;}!.?  j- 


JO  IJO  50  60  76  go  90  100 


20  30  IJO  50  60  76 

Percent  of  Employees 


Length  of  Service 
in  years 


'  ■»  .1  '^.  ■.'  ..J 


Under  1 


1  -  U.9 


5  -  9.9 


Over  10 


8ft 


TABLE  III 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1952  -  June  30,  1953 


I    Number 

Number 

Percent 

.  Number 

Percent 

Number 

Percent 

Position     1  Applied 

Admitted 

Admitted 

.Appearing 

Appearing 

Passing 

Passing 

POSITIONS  COMMON  TO  1 

TWO  OR  MORE  AGENCIES  1 

(U.C.C.  Titles  are  used) 

Clerk  II            i    86 

70 

81.1*  . 

57 

81.4 

^7 

82.5 

Clerk  III   :   i+37 

k3h 

99.3 

388 

89.^ 

310 

79.9  

Secretary  I              8 

8 

100.0 

8 

100.0 

8 

100.0 

Secretary  II ; 55 

29 

52.1 

26 

89,7 

^ 26 

100.0 

Clerk-Stenographer  1  [          76 

h3 

59.2 

k2 

93.3 

Ill 

97.6 

Clerk-Stenographer  11'   627 

62k 

99.5 

.  >55 

'   88.9 

502 

90.5 

Clerk -Typist           ^^8 

1 

.J2k 

99.6 

82iv 

89.2 

680 

,_82..> 

TOTALS       :   2217 

213^* 

96.3 

1900 

89.0 

161U 

8U.9 

PUBLIC  WELFARE  ONLY  ' 

Senior  Accountant         1 

1 

100.0 

1 

100.0 

1 

100.0 

State  Field  Supervisoir     2 

2 

100.0 

i 

50.0 

1 

100.0 

County  Supervisor  I   '     1 

1 

10b.  0 

i  ■  ■ 

166.6' 

i"' 

100.0 

County  Supervisor  II  ]           9 

8 

...  gg.^^ 

.8 

100.0 

6 

75-0. 

£r.  Caseworker       ■    I8 

Ik 

77.8 

12 

85.7 

10 

83.3 

Cc.seworker 1 I06 

98 

92.5 

.■::77:.::.: 

1 78V6 

68 

88.3 

Chilf  Welf.  Cons.     |     2 

2 

100.0 

1 

50.0 

1 

100.0 

Sr.  Child  Welf.  Wrkr.  !     ^ 

5 

100.0 

k 1 

1   80.0 

k 

100.0 

Child  Welfare  Worker  .     k 

2 

50.0 

2     1 

'  160.6 

2 

100.0 

Social  Service  Supr.  !     1 

i 

166.6 

i 

100.6 

i 

100.0 

Placement  Worker     ■     1 

'.r  11. 1 

iqo_.o 

_i 

100.0 

...-1- 

100.0 

TOTALS        \       150 

135 

90.0 

109 

80.7 

96 

88.1 

STATE  BOARD  OF  HEALTH  jONLY 

Clerk-Typist  II      !    23 

21 

91.3 

19 

90.5 

17 

89.5. 

P.H.  Physician  II     j    1 

1 
1 

100.0 
100.0 

1 

1 

100.0 
100.0 

1 

1 

100.0 

P.H.  Physician  I 

1 

100.0 

P.H.  Engineer  IV 

2 

i 

50.0 

6 

0.0 

-.- 

.--. 

p.H.  Engineer  III 

1 

1 
■  i 

100.0 
100.0 

1 
1 

100.0 
100.0 

1 
1 

100.0 

P.H.  Engineer  II 

1 

100.0 

P.H.  Engineer  I 

T 

d 

6.0 

. 

•_a 

••.. 

Industrial  Hyglenist  I 

i 

1 

100.0 
55.6 

0 
3 

0.0 
60.6  ' 

3"'" 

Sanitarian  II 

9 

5 

100.0 

Sanitarian  I 

13 

11 

•  8k. 6 

7 

63.6  • 

6 

85.7 

lacteriologist  V 

'   1 

f    0 

0.0 

- 

•  -- 

--  - 

Facteriologist  IV 

1 

d 

0.0 

*»  - 

—  -  • 

lacteriologist  III ! 1» 

Lacteriologist  II  '|  ' 2 

»* 

100.6 

3 

75.0 1 

56.0"  ' 

3 

100.0 

■•2- 

100.0  ' 

i 

1 

100.0 

Bacteriologist  I      !    3 

2 

66.7 

2  •■    ! 

100.0  j 

2 

100.0 

Laboratory  Helper  I   '    2 

2 

1 

100.0 

2 1 

100.0  i 

2 

100.0 

TABLE  III,   Continued 


'  Number 

Number 

Percent 

Number 

Percent 

^   Number 

Percent 

Position 

1  Applied: Admitted  Admitted!  Appearing  Appearing 

Passing 

Passing 

SBH 

! 

1 

t 

P.H-  Nurse  IV 

2 

2 

100.0 

2 

100.0 

2 

100.0 

P.H.  Nurse  III 

2 
"2- 

2"- 

^ f 

loo.b 

100.0"^ 

2 

loo.b 

2 

100.0 

P.H.  Nurse  II 

b 

.  6.6 

- 

- 

P.H.  Nurse  I 

1' 

0 

o.b' 

" 

- 

> 

Field  Nurse 

1 9- 

:z:::y.. 

100 .0 

•«■  ■• 

77.8 

6 

85.7 

Mob.  X-Ray  Unit  Opr.  i: 

2 

L .  .  .2 

ibb.b 

i 

100. 0 

1 

100.0 

Attendant 

r 

^ ^. 

100.  b 

2 

50.0 

i 

50.0 

Med.  Social  Cons. 

i 

0 

6.6 

- 

- 

- 

- 

Med.  Social  Worker 

2 

-  "■  b  ■ 

0.0 

- 

- 

- 

- 

Health  Educator  II 

__5, 

'.:,:.ir5,. 

'  '■  ibo.b 

...zi ::.. 

100.0 

.  -J. 

,.  lOQ^o... 

TOTALS 

96 

79 

82.3 

60 

75.9 

55 

91.7 

UlffiMPLOYMENT  COMPEN- 

SATION COMMISSION 

ONLY 

Statistician  I 

3 

2 

66.7 

2 

100.0 

1 

50.0 

Statistician  II 

10 

9 

90.0 

6 

66.7 

h 

66.7. 

Fiscal  &  Personnel  Off 

i          1 

i- 

100.0 

1 

100.0 

'   1 

100.0 

Accountant 

27 

•  •  20  • 

7^^.! 

15 

75.0 

9 

60.0 

Supr.  Tax  Examiner 

r 

1 

100.0 

■  1 

100.0 

1 

100.0 

Tax  Examiner  I 

3 

3 

loo.o 

\ 3 

100.0 

■; 3 : 

■  100.0 

Accounting  Clerk 

1 

1 

100.0 

1 

100.0 

1 

100.0 

Telephone  Operator 

2 

i- 

50.0 

i 

loo.b 

i 

100.0 

U.  C  Technician 

1- 

r 

ibO.b 

I 

100.0 

1 

100.0 

Field  Auditor  I 

22 

19 

QG.k 

15 

78.9  ■ 

7 

46.7 

Field  Auditor  II 

27 

2K 

88.9 

18 

75.0 

6 

33.3 

Deputy  Appeals  Ref 

1 

1 

100.0 

1  

100.0 

1 

1  100.0 

Field  Supervisor 

i 

- 2  ■■ 

0 
0 

0.0 

bVo 

" 

- 

- 

Manager  1  1 

, 

. 

- 

Manager  H  ! 

5.... 

3... 

60.0 

3 

100.0 

3 

100.0 

Manager  III          1 

36 

Ih 

9i^.4 

27 

79A  1 

Ik 

51.9 

Interviewer  I        • 

139 
110 

13^. 

109 

96.il 
99'.1 

111 

89 

82.8  . 

81. '7 - 

7b. b 

73 

65.8 

Interviewer  II       I 

63 

70.8 

Interviewer  Clerk ' 

13 

lb 

76.9 

7 

s 

85.7 

Clerk  I             •; 
i 

i*i 

33  ■ 

80.5 

29  

:::jit9:' 

23 

79.3 

TOTALS      ' 
t 

khS 

1*03 

90.lv 

331 

82.1 

218 

65.9 

10 


TABLE  IV 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1952  -  June  30,  1953 


Position 

Number 
Scored 

Number 
Passed 

J            Percent 
Passed 

Secretary  I                    ^   ..   .  . 
Secretary  II 26 

8 

26 

100.0 
100.0 

Clerk-Stenographer  I 

iti 

¥1 

106.0 

Clerk-Stenographer  II 

Clerk-Typist  II _ ' .l....... " "1. , 

Clerk-Typist 

Key  Punch  Operator  t 

502 

17 

680 

B 

m 

ik 

580 

3 

; W.5 

82.it 

85.3 
100.6 

Interviewer-Clerk 

6 

5     1 

83.3 

TOTALS 

1283 

1071     i     83.5 

1 

TABLE  V 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  19:;2  -  June  30,  1953 


1                    '  ■   "                1 

Position 

Nuiber 
.      App.lying 

Number 
Passed 

Percent 
Passed .  - 

Sanitarian  II 
Sanitarian  I 
Bacteriologist  III  " 

10 : -.-.:.:-: 

1  _ 

2 

8 

1 

100.0 
80.0 
100.0  

Bacteriologist  II 

Bacteriologist  I 

Laboratory  Technician 

P.H.  Nurse  IV 

P.H.  Nurse  II 

P.H.  Nurse  I 

Field  Nurse 

Mobile  X-Ray  Unit  Opr.  II 

I :::: 

: i:::: 

5. -. 

1 

2 

.2 

3. 

2 

, 2 

k. 

Q 

100.0 

100,0  

100.0 

100.0 

100.0 

66.7 

60,0 

0.0 

Mobile  X-Ray  Unit  Opr.  I 

1 

50.0 

Physical  Therapist  II 

•  1 

1 

100.0 

tlpeech  Correctionlst  1 
'•ealth  Educator  II 

3 

2 

I 

1 

100.0 

50.0 

Health  Educator  I 

i 

_._1 

100.0 

TOTATS 

ko 

33 

82.5 

11 


TABLE  VI 

APPOINTMENTS 
July  1,  1952  -  June  30,  1953 


TYPE  OF 

NUMBER  OF  APPOINTMENTS 

PERCENT  OF  APPOINTMENTS 

APPOINTMENT   , 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW   SBH 

ucc   TOT 

—  — 
Probationary 

0 

h5 

39 

1+2 

126 

0.0 

1+6.9 

68.1+ 

73.7 

57.8 

Temporary 

0 

3 

3 

3 

9 

0.0 

^•^J 

5.3 

5.3 

l+.l 

Emertiency 

0 

2 

r 

o- 

6 

' O.O" 

2:t\ 

7.0- 

0.0 

2.-8 

Provisional 

8   38 

7 

3 

56  • 

166.0 

39.6!  12.3 

5.3 

25.7 

Reinstatement 

0  .  .6 

k 

9 

19 

o.u 

6.2 

7.0 

15.7 

8.7 

Intermittent 

0     2 

0 

0 

2 

q  .0 

2.1 

q.o 

0.^ 

.±'1 

TOTALS 

8  '  96 

1 

57 

57 

218 

100.0 

,100.0  100.0 

100.0 

100.0 

1 

TABLE  VII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  19^2  -  June  30,  1953 


,. 

AGENCY 

TOTALS 

ACTION 

DMH 

DPW 

SBH 

UCC 

Number  Appointed 
number  Examined 
Number  Made  Prob. 

CO   OJ  0 

1+0 
26 
23 

11 
7 
6 

3 

3 

2   . 

... 

62 

::::  ■:.::.  38 ;.:..:. 

31 



TABLE  VIII 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1953 


111'        '        I.I 

STATUS 

DMH 

DPW 

SBH 

UCC 

TOT 

1 
DMH   DPW   SBH  '  UCC 

TOT 

Permanent 
Probationary 
Temporary 
Provisional 

3 

0 

0 

11 

6... 

11+ 

203 
3^ 

1 

11+ 

..   0 

.  _1 

253 

112 

23 
0 
0 

._o. 

135 

176 

20 

i 

2 

k9k 

77 

2 

2T 

21.1+ 
0.0 
0.0 

78.6 

I 
80.3'  83.0  88.1+ 
13.1+1  17.0  I  10.1 

b.V  0.0 1  6.5 

5,5  6,0  1  1.0 

O.Oj   0.0  j  0.0 
Q.k       0j_0  !  0.0 

■ 

100.0  100.0  100.0 

82.2 

12.8 

0.3 

Emergency 
Intermittent 

TOTALS 

0 
_o 

199 

0 

_1 

601 

0.0 
0-0 

100.0 

0.0 

Ojl2. 
100.0 

1 

12 


TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  OF  WHICH  PAID 
June  30,  1953 


SALARY  INTERVAL 

NUMBER  OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

DMH  1  DPW  ,  SBH 

ucc 

TOT 

DMH   DPW   SBH   UCC  1  TOT 

Minimum 

1 

I 

26  !  32 

3^ 

126 

_19. 
199 

93 

325 

.  183. 

601 

7.1  10.3  23.7 

I 
17.1  1  15.5 

Intervening 
Maximum 

TOTALS 

\           5 

1 8 

Ik 

102   92 

^. '.125.1:  11:. 
253  j  135 

35.7  ^0.3 
57.2'  k9.k 

100. Oj 100.0 

68.1 
_8.2 

100.0 

63.3  1  5^.i 
1^.6  IJO.^ 

1 
100.0  1 100.0 

i 

.. , .     .    .,    i 

1 

TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
Jane  30,  1953 


NUMBER  OF  EMPLOYEES 


PERCENT  OF  EMPLOYEES 


YEARS  OF  SERVICE 


DMH  I  DPW  ;  SBH  i  UCC  1  TOT 


DKL.   DPW 


0.0 
1.0 
2.0 
3.0 

k.o 

5.0 

6.0 

7.0 

8.0 
.9.0 


.9 
1.9 
2.9.. 
3-9.. 

k.9 

5.9 
6.9 
7.9 
8.9.. 
_9.9. 


Over  10.0 


TOTALS 


3 

2  ; 

It 

M 

1:1.. 

.Q  i 

.0..!.. 
0   ! 


55  .i 
29  , 

31    ! 

.18,1, 

17  ! 
Ill  : 

k     ' 

..It..!. 
5 


30 
29 
16 

9 

h 

5 
3 

V 
2 
.  k 
63!    ^ 


31 
22 
26 

It 

8 

12 

15 

15 

.3 

6 
kk 


119 
82 
75 

31 
35 
32 
23 

9 

15 

136 


21. 1|, 

11^ .  3  i 

I'^.ij. 
0.01 

1»^.3| 
28.61 

7.1] 
o.oi 
o.oi 

.1 


21.71 

11.51 
12.3; 
.7.1 
6.7i 
5.5i 
5.1i 
1.6 

■^'^\ 

Q.Oj      2.0| 

o.q\  _2k.s.i 


22.2 

15.6 

21.5 

11. 0 

11.8 

13.1 

6.7 

8.5 

3.0 

U.Oj 

3.7 

6.0' 

2.2 

7.61 

3.0 

7.61 

1.5 

.  l-5i 

3-0 

3.0  j 

21.4 

.22.1 ! 

15/.8 

13.7 

12.5 

7.3 

5.2 

5.8 

5.3 

3.8 

1.5 

2,5 
22.6 


Ik  •  253  •  135     199    .601  I  100.0 iioo.Oiioo^o '100.0 aoo.o 
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TABLE  XI 

SEPARATIONS  AM)  PERCENT  OF  TURNOVER 
1950  -  1953 


Agency 

July,  1950 
June,  1951 

July,  1951 
June,  1952 

July,  1952 
June,  1953 

SEPARATIONS 

Department  of  Mental  Hygiene  

Department  of  Public  Welfare 

118 ;...::... 

5 

111 

6 

80 

State  Board  of  Health 
Unemployment  Compensation  Coram, 

k6 

:  : ,  ■  ,95.,:": : 

::; ;■  82 

58 

'.;:.■::■■■  58 

PERCENT  OF  TURNOVER 

Department  of  Mental  Hygiene 
Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Comm. 

i+5.7  ..■ ' 
1+4.7 
1+2.8 

35.7 

i+i+.o 

..    35.1+ 

38.5 

1+0.0 
32.5 
1+0.6 
27.8 

TABLE  XII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1952  -  June  30,  1953 


, 

NUMBER  OF  SEPARATIONS 

PERCENT  OF  SEPARATIONS 

YEARS  OF  SERVICE 

DMH  ;  DPW 

SBH  !  UCC  1  TOT 

DMH   DPW  1  SBH   UCC   TOT 

0.0  -  .9 

k          38 

27 

I 
20    89 

1 
66.6  1+7.51  ^+6.61  3^-5 

i+i+.o 

1.0  -  1.9 

0   17 

15  1   19  1   51 

0.0  21.2 

25.91  32.7 

25.2 

2.0  -  2.9 

1   0    9 

8  ■ 

5  1   22 

0.0  11.2 

13.81  8.6 

10.9 

...  JrQ  -  3.9 

i 6' 

3 

2 

12 

16.71:7.5 

.  5.2 :  .3.i^ 

5.9 

i+.o  -  1+.9 

0    0 

1    3 

'   1+ 

0.0   0.0 

1.7   5.2   2.0 

5.0  -  5.9  

l..[  3.. 

..■.  2.:  .3.; 9. 

1^.7   3.7 

3.^1.  5.2 

h.'y 

.  6.0  -  6.9 

0  1    1 

0 

3    h 

0.0  1.3 

o.oi  5.2 

2.0 

7.0  -  1.9 

6 

1 

0 

0  1 1 

0.0   1.3   O.Oi  0.0 

0.5 

8.0  -  8.9 

0 

0 

11    0 1    1 

0.0 

0.0'  1.71  0.0 

0.5 

5.0.,.-  9.9 

0 

1 

d   b  1   1 

0.6 

1.3J  o.d!  b.o 

0.5 

Over  10.0 

6 

^ 

..  1...   3  i...  8  . 
;     i 
58  1   58  (  202 

j           1 
t 

6.0 

_i^b]  1.7  J_.2^ 

i+.o 

TOTALS 

6  !  80 

100.0 

\         \ 
100. ol 100.0  aoo.o 

1 

100.0 

11+ 


TABLE  XIII 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1952  -  June  30,  1953 


Position 


Salary  ^  Salary  , Promotions  of 
Adjust-  Advance-'   Permanent 
ments  !  ments   '   E&iployees' 


Separations  by  Status 
Accessione  "l^ermanent"  1  Other 


DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Psychiatrist  Trainee 
Psychologist  II 
Psychologist  I 
Psy.  Soc.  Wkr.  .II  ,[ 
Psy.  Soc.  Wkr.  I   ' 
Social  Worker 
Stenographer 
Clerk-Typist 

TOTALS 


DEPARTMEOT  OF 
PUBLIC  WELFARE 

Dir.  of  S.  &  R. 
S  -atistician 
loA) .  Equip .  Op . 
Dir.  Aud.  &  Fin. 
Chief  Accountant 
Sr.  Accountant 
A.ccountant 

Sr...  Clerk 

Sup.  File  Clk. 

Sup.  Secretary 

Secretary 

Sr.  Stenographer 

Stenographer 

Clerk-Typist 

Dir.  Pub.  Assist. 

Asot.  Dir.  P. A. 

St.  Field  Sup. 

County  Sup.,  I 

County  Sup. ,  II 

Sr.  Caseworker 

Caseworker 

Dir.  Ch.  Wlf'.'Ser. 

Ch.  Wlf .  Cons. 

Sr.  Ch.  Wlf.  Wkr. 

Ch.  Wlf.  Wkr. 

Dir.  Sup.  &  Ser. 


I 

i 

1 
1 2 

r: 3- 
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TABLE  XIII,  Continued 


1                     : 

Salary  Salary 

Pr -'mot ions  of''         ; 

Adjust-  Advance- 

Permanent          Separations  by  Status 

Position     , 

ments  '  ments 

Employees'  ^Accessions  Permanent 

"O'ther"  " 

DPW  (continued) 

i 

1 
i 

Sup .  Voc .  Rehab . 

1   1 

Supr.  Ser.  Blind 

1 ] 

Sup.  Hm.  Ind.  Bl. 

1 



i        ! 

Placement  Wrkr. 

v::.::2 , 

i     .  1 

Jr.  Couns.  Blind 

2    ;     3 

,          1 

aoc .  Ser ..  ..Supr., 

1 1 

... 

TOTALS 

272    '  160 

18        !    96          50 

1 

30 

STATE  BOARD 

! 

OF  HEALTH 

1 

P.H.  Statis.  II 

1 

1 1- 

j ' 

Admin.  Off. 

Fiscal  Off. 

i 

1 

Admin.  Aide  I 

i     1     i 

t 

Admin.  Aide  II 

1 

1 
'  ■  ■  •"  

Acct.  Clk-Typ. 

:'j";"2~;~ 

Secretary  II 

t 

i 

\ 1 

1 

Secretary  I 

1 
j 

3 

Clk-Steno.  H 

1    1   11 

3 

.^ .        ..^  . 

2 

Clk-Steno.  I 

10 

8    ,   6 

3 

Clk-Typist  II 

i •■ 6 

1 

k 

1 

3 

Clerk-T^-pist  I 

!■-■■•« ' 

Ik 

5 

7 

Mult.  Mach.  Opr. 

:::::::i:.:  1 :. 

i 

1 

Clk-General 

1 

P.  H.  Phys.  II 



P.  H.  Phys.  I 

[ i h 

i     1 

Physician  (Gen.) 

1    1 

, „.i 

1 

P.  H.  Dent.  II 

[        I 



Dentist 

P.  H.  Eng.  V 

^ ^ 

P.  H.  Eng.  IV 

L .,- - , 

P.  H.  Eng.  Ill 

' ^ i 

f 

P.  H.  Eng.  II 

......„,.„.  ^.... ....... 

i 

.::::::.::;.::.■  a::: ::: 

P.  H.  Eng.  I 

! 

Chemist  III 

: 

Chemist  II 

1 

1 

Sanitarian  III 

1 

Sanitarian  II 

k 1 2 J 

1 

1 i 

Sanitarian  I 

2 ,      .,     1 

Bacteriologist  IV 

i — 

Bacteriologist  II 

3 

- -- i.      1   : 1 

Bacteriologist  I 

1 
1 

V    '      -- '         J 

1 

2 
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TABLE  XIII,  Continued 


Position 


Saiar^'  Salary 
'Adjust-  Advance- 
'  ments   ments 


Promotions  ofl 
Permanent  j 
Emplj^'ees'  !  Accessions 


Separations  by  Status 
Permanent   1  Other 


UNEMPLOYMENT 

COMPENSATION 

COMMISSION 

Chief  Res.  &  Stat 
Sup.  Mach.  Op. 
Statistician  I 
Statistician  II 
Tab.  Eqpt.  Opr.  I 
Key  Punch  Opr.  I 
Key  Punch  Opr. 
Fisc.  &  Pers.  Off 
Chief  Of  Contr. 
Sup.  Teix  Examiner 
Tax  Examiner  I 
Tax  Examiner  II  • 
Accountant 
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TABLE  XIII,  Continued 


1  Salary 

Salary 

Promotions  of 

j  Adjust- 

Advance- 

Permanent 

Separations 

by  Statua 

Position     !  ments 

ments 

Employees' 

Accession^ 

Permanent 

Other 

UCC  (continued) 

Cashier 

1 

Clerk  I 

.  .5 

i 

2 

i 

i 

Clerk  II 

1.5 

Clerk  III        I 

3 

3 

1 

3 

Secretary  I      i   1 

I 

Secretary  II 

1 

2 

'2 

i 

Clerk-Steno.  I 

8 

k 

2 

3 

1 

Clerk-Steno.  11 

12 

2 

3 

3 

1 

Clerk-Typisit 

.20 

17 

1 

32 

9 

12 

Bkpg,.  Mach.  Opr. 

1 

1 

Telephone  Opr. 

i 

1 

Dir.  Unem.  Comm.  ■ 

-••• — - 

1 
i 

U.  C.  Technician  i 

i 

Appeals  Referee 

1 

1 

Field  Auditor  I 

8  ■. 

.,:..:..:.i:..:::., 

--"I '■■■ 

ZZilZlZ^ 

I 

^ ,„, ^,, 

Field  Auditor  II 

1 

1 

1 

Chief  Clm.  &  Ben.  j  

1 

i 

Sup.  elms.  Exam.  > 

1 



Claims  Examiner   ; 

7 

i 

1 

elms.  Investigatoif   1 

1 

Field  Supervisor 

!*■ 



Manaeer  I 

7 

Manager  II       • 

10 

k 

2 

Manager  III  •  10 

7 

1 

i 

Interviewer  I 

25 

3 

ib 

6 

2 

Interviewer  II 

...   

1 

Interviewer  Clerk i 

1 

1    ,  2 

1 

Vet.  Emp.  Rep. | 

1* 

i _ 

1 

^     ..,, 

Sup.  Emp.  Couns.  [ 

1 

_ , ^„_, 

«....,...  ^,.,. ,.,...., 

... ..  ,. 

« «,  .. 

Sup.  of  Training  '   1 

1 

<  ^  -  tt,  •*  ^  >*••.•  ~ 

Sup.  Teacher  Pl.  | 

1 

Farm  PI.  Sup. 

Informational  Rep 

1 



- - 

1 

i 

Personnel  Assist.;  .  1 

1 

Placement  Officer; 

1 

— 



TOTALS  ;  ^7 

■ 

Uk 

28 

57 

39 

19 

1     .   ._ ._■    _   ._..___.__        ) 

I.  Indicates  position  to  which  promoted. 
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TABLE  XIV 
CLASSIFIED  POSITIONS 


■ 

Number 

Different 

Employee  1 

Employed 

Individuals 

Average  ;  Minimum 

Maximum 

Title  of  Position 

June  30,  1953. ■ 

In  Year 

Per  Monthl  Salary 

salary 

DEPARTMENT  OF 

1 

MENTAL  HYGIENE 

1 

Psychiatrist 

1 

3 

2   1  $  850.00 

$  950.00 

Psychiatrist  Trainee 

2 

2 

1 

590.00 

690.00 

Psychologist  II 

■■■  3 

3 

3 

350.00 

400.00 

Psychologist  I 

'  i  ' 

I 

1 1   300.00 

350.00 

Psych.  Soc.  Wrkr.  II 

2 

3 

' 2 

350.00 

4do.dd 

Psych.  Soc.  Wrkr.  I 

1    1 

3. 

2 

300.00" 

350.00 

Social  Worker         j 

d    '■ 

1 

0 

240.00 

280.00 

Stenographer 

k 1 

7 

k 175.00 

190.00 

Clerk-Typist 

J 

1 

b  J  165.00 J 

180.00 

Unduplicated  count  of  number  of  individu 

als  employed 

1 

in  entire  year  -  21 

DEPARTMENT  OF 

PUBLIC  WELFARE 

Dir.  of  S.  &  R. 

1 

1 

1 

$  370.00 

280. dd 

$  460.00 

Statistician 

i 

1 

1  . 

1  335.00 

Tab.  Equip.  Op. 

1 

2 

1 

i^Uo.oo 

300.00 

Dir.  Aud.  &  Finance 

1 

1 

1 

370.00 

460.00 

Chief  Accountant 

1 

1 

1 

300.00 

365.00 

Senior  Accountant 

3 

3 ^ 

2 

280.00 

335.00 

Accountant 

2 

.  .   .3 

3 

1  250.00 

325.00 

Sx.r.Clfixk 

1 

7 

, T 

210.00 

265.00 

Sup.  File  Glk. 

1 

1 

^    1 

220.00 

285.00 

Sup.  Secretary 

1 

1  

1 

250.00 

325.00 

Secretary 

:^     •■ , 

5 

k 

220.00 

285.00 

Sr.  Stenographer 

7      ^ 

11 

8 

210.00 

265.00 

Stenographer 

70 

106 

67 

190.00 

240 . DO 

Clerk-Typist 

12 

22 

12 

180.00 

230.00 

Dir.  Pub.  Asst. 

1 

1 

1 

UlO.OO 

510.00 

Asst.  Dir.  P.A. 

L         1 

2 

1     1 

370.00 

460.00 

St.  Field  Sup. 

6     1 

5 

8     I 

6 

'     6 

335.00 
300.00 

400,00 

Co.  Sup.  I 

5 

365.00 

Co.  Sup.  II 

20 

21 

20 

280.00 

335.00 

Sr.  Caseworker 

27 

32 

26 

250.00 

300.00 

Caseworker 

57 

79 

52 

225.00 

275.00 

Dir.  Child  Wlf .  Ser. 

1   . 

2 

1 

370.00 

460.00 

Child  Welf.  Cons.      , 

k 

7 

7 

335.00 

400.00 

Sr.  Child  Welf.  Wrkr. 
Child  Welf ,.  WrJsr.., .■..;„.:. 

6 

8 

k 

280.00 

335.00 

:™.;:.: 3. :. 

.:....: IS 

7 

250.00 

300.00 

Dir.  Sup.  &  Ser. 

^     ...- 

1 



.  ..1..... 

370.00 

460.00 
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TABLE  XIV,  Continued 


Title  of  Position 


Number 

Employed 

June_30^_1953_ 


Different  |  Employee | 
Individualsi  Average    Minimum 
In  Year  .  Per  Month  ,  Salary 


Maximum 
Salary 


DPW  (continued) 

Sup .  Voc .  Rehab 

Sup.  Ser.  Blind 
Sup.  Hm.  Ind.  Blind 
placement  Worker 
Social  Ser.  Supr. 


1 
1 

i' 

0 


1 
1 
1 
1 
i 


1 
1 
1 

"T 
1 


$  300.00 
280.00 
280.00 
280.00 

375.00 


$  365.00 
3'+5.00 
3^+5 -00 
335.00 
390.00 


Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  328 


STATE  BOARD  OF  HEALTH 

P.  H.  Statistician  IX 

Admin.  Officer 

Admin.  Aide  11 

Admin.  Aide  I 

Fiscal  Officer 

Acct.  Clerk-Typist 

Secretary  II 

S.ecretary  I 

Clerk-Steno. 

Clerk-Steno. 

Clerk-Typist 

Clerk-Typist 

Clerk  General 

Multilith  Mach.  Opr. 

P.  E.  Physician  II 

P.  H.  Physician  I 

Physician  (Gen. ) 

P.  H.  Dentist  II 

Dentist 

P.  H.  Engineer  V 
Engineer  IV 
Engineer  III 


II 
I 

II 
I 


P. 
P. 
P. 
P. 


H. 
H. 


II 
I 


H.  Engineer 

H.  Engineer 
Chemist  III 

Chemist  II    _ 

Sanitarian  III 

Sanitarian  II 
Sanitarian  I 
Bacteriologist  IV 
Bacteriologist  II 
Bacteriologist  I 
Laboratory  Technician 
Lab.  Helper  II 
Lab.  Helper  I 
P.  H.  Nurse  V 


1 
2 

1 
1 
1 
1 
0 
1 
2 

i' 
i 


1 
i 

5 
k 

1 

3 

2 
1 
1 
2 

1 


$  385.00 
500.00 
295.00 

260.00 

325.00 
■  2i^0.00 
260.00 
2^0.00 
220.00 
200.00 
200.00 
180.00 
200.00 
220.00 
725.00 
650.00 
600.00 
650.00 
500.00 
600.00 
500.00 
1+20.00 
355.00 
310.00 
355.00 
310. GO 
355.00 
310.00 
270.00 

460.00 
310.00 
270. 00 

220.00 
180.00 
160.00 
J*  50. 00 


$1+80.00 

625.00 
365.00 

325.00 

1+05.00 
300 .00 
325.00 
300.00 
275.00 
250.00 
250.00 
225.00 
250.00 
275 .00 

906.255 
812.50^ 

750.00 2 

812.50 2 

625.00 

750.00 

625.00 

525.00 

1+1+0.00 

385.00 

1+1+0.00 
385 .00 
1+1+0.00 

365.00 
335.00 
575.00 

385.00 

335.00 
275.00 
225.00 

200.00 

562 . 50 
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TABLE  XIV,   Continued 


_,  —  _                      ... 1 , 

Number    1  Different  -  Employee  ' 

Employed   !  Individuals   Average  1  Minimum 

Maximum 

Title  of  Position 

June  30,  1953  !   In  Year    Per  Month  Salary 

Salary 

SBH  (continued) 

1 

P.  H.  Nurse  IV          , 

k 

1+      !       k 

$  385.00 

$  I18O.OO 

P.  H.  Nurse  III 

2 

r 3 3 

31+0.00 

1+25.00 

P.  H.  Nurse  II 

9        10    1    9 

310.00 

385.00 

P.  H.  Nurse  I 

8 

10    1    8 

280.00 

350.00 

Field  Nurse                   Ik 

18    i    15 

250.00 

310,00 

Clinical  Nurse                 1 

1 ; 1..  . 

2^0.00 

300.00 

Attendant              [        i 

3        1 

160.00 

200.00 

Mob.  X-Ray  Unit  Opr.  11          k 

li 

3  

270.00 

335.00 

Mob.  X-Ray  Unit  Opr.  I           0 

,      2 

1 

220.00 

275.00 

Dir.  Eosp.  Facil.               1 

i 

1 ^ 

1 

500.00 

625.00 

Hosp.  Const.  Cons.       j        0 

1 

385.00 

U8O.OO 

Physical  Therapist  II    i        1     I      2     ^ 

1 

310.00 

385.00 

Physical  Therapist  I            0 

::.:: -..2  ■::,:.:  ::::i :: 

270.00 

335.00 

Occup.  Therapist  I              1 

, 1 1 1... 

270.00 

335.00 

Speech  Corr.  II                1 
Health  Educator  III | 1' 

'          1   i    1 

310.00 

365.00 

i   !    i 

420.00 

525.00 

Health  Educator  II i        3 

3 ;.      3 

370.00 

1+60.00 

Health  Educator  I               1 

1       i        1    ,    325.00 

1+05.00 

Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  192 

I 
II 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Chief  Res.  8e  Stat. 
Sup.  Mach.  Oper. 
Statistician  I 
Statistician  II 
Tab.  Equip.  Opr. 
Tab.  Equip.  Opr. 
Key  Punch  Opr.  I 
Key  Punch  Opr.  II 
Fisc.  &  Pers.  Officer 
Chief  of  Contrib 
Super.  Tax  Examiner 
Tax  Examiner  I 
Tax  Examiner  II 

Ca5h,ie.f ;™ 

Accountant 
Clerk  I 
Clerk  II 
Clerk  III 
Secretary  I 
Secretary  II 
Clerk-Steno.    I 


385.00 
385.00 
280.00 
270.00 
280.00 
2I+O.OO 
220.00 
200.00 
385.00 
385.00 
325.00 
295.00 
270.00 
280.00 
270.00 
2I+O.OO 
220.00 
180.00 
270.00 
260.00 
220.00 


1+80.00 
1+80.00 
355.00 
3I+O.OO 
355.00 
295.00 
270.00 
250.00 
1+80.00 
1+80.00 
1+00.00 

370.00 
31+0.00 

355.00 

31+0.00 
295.00 
270.00 
230.00 
31+0.00 
325.00 
270.00 


21 


TABLE  XIV,  Continued 


Title  of  Position 


!    Number 

Employed 
June  30,  19^3 


Different 

Individuals' 

In  Year 


Employee 
Average 
Per  Month 


Minimum 
Salary 


Maximum 
Salary 


UCC  (continued) 

Clerk-Steno.  II 
Clerk -Typist 

Bkkg.  Mach.  Opr. 

Telephone  Opr. 
Director,  U.  C. 
U.  C.  Technician 
Appeals  Referee 
Dep.  Appeals  Ref. 
Field  Auditor  I 
Field  Auditor  II 
Chief  Claims  &  Ben. 
Sup.  Claims  Exam. 
Claims  Investi{jato.j- 
Claims  Examiner 

Director,  E.  S. 

Field  Supervisor 

Manager  I 

Manager  II  f.".^^.  .'.11".'' 

Manager  III 

Interviewer  I 

Interviewer  II 

Interviewer-Clerk 

Vet.  Emp.  Rep. 

Sup.  of  Empl.  Couns. 

Sup.  of  Training 

Sup.  T.C.  &  p.  Placement 

Farm  Placement  Sup. 

Sup.  Indus t.  Serv. 

Informational  Rep. 

Personnel  Assistant 

Placement  Officer 


5 

"31"' 

■  i 
i' 

"0 

1 

1 

1 
9 

0 

1 

0 

1" 

■  1' 

X 

6 
9 

ii 
kk 

3 

^ 
6 
1 
1 
1 
1 
d 
i" 
1 
i  ■ 


••••!■ 


13 

52  ■ 

■  r 

■  ^ 

1 
1 

1 

1 

10 

1 

2 

1 

i 

5" 

I' 

6 

12 
13 
54 


k 
'3 

7 
1 
1 
1 
1 
0 

1 
1 
i 


.  (.. . 


8 

29 

I' 

1 
1 
1 
1 

i 

9 

1 
,.  .^... 

i 
„.  ^... 

•  i^ 

•  T" 

"\ 

6 

..  ^.. 

11 
kk 


1 

i 

. .... 

1 

0 


1 
1 
1 


$  200.00 
190.00  ' 

200.00 

200.00 
41+0.00  I 
385.001 
385.00  ' 
325-00 
355.00  I 
280.00 
385.00, 
325.00 
325.00  I 
270.00  ' 
1+40.00  \ 
385 .00  ' 
325.00 
295-00  1 
280.00  • 
270.00  i 
240.00  1 
220.00  1 
270.00  ' 
355.00: 
355-00 
355.00 
385.00 
355.00  i 
355.00  , 
270.00 

'325.061 


Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  258 


$  250.00 
240.00 
250.00 
250.00 
550.00 
480.00 
480.00 
400.00 
4J+0.00 

355.00 

480.00 
1+00.00 

400.00 
340.00 
550.00 

480.00 
1+00.00 

370.00 
355.00 

340.00 
295.00 
270.00 
340.00 
440.00 
440.00 
440.00 
1+80.00 

440.00 
440.00 
340.00 
400.00 


1.  In  county  welfare  offices  the  following  salary  rates  apply: 
Stenographer,  $l80  -  230;  Clerk-Typist,  $175  -  210. 

2.  Plus  I55&  additional  salary  for  appropriate  American  Board  Certification, 
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MONITORS 


CITY 


NAME 


CITY 


NAME 


Absarokee 


V/alston,  Roine 


Denton 


Slavsky,  Clifford  D, 


Alberton 


Furlong,  Noel  D. 


Edgar 


Chesnover,  Jane 


Anaconda 

j 

Papez,  Mary  A. 

Ekalaka 

Cork,  Mrs.  Lee 

Belfry 

1 

Rathbun,  Jay 

Eureka 

Shea,  Mario  C 

Belgrade 

1 
Jackson,  Maxine 

1 

Fairfield 

Ogden,  Helen 

Big  Timber 

Carvey,  W.  J. 

Fairview 

Suess,  Bernice 

Billings 

Bruegger,  Vera 
Knight,  Glenn  K. 
Wadean,  Jean 
Wark,  Carl 
Warner,  C.  C 

Flaxville 

Berget,  Mrs.  Olaf 

Florence 

Martin,  Hilda  A. 

Forsyth 

Gundlach,  Lewis 

Box  Elder 

Boissens,  Mrs.  M.N. 

Gildford 

Cerovski,  Frank 

Bozeman 

Anderson,  Homer  E. 
Barnes,  Leona 
Robertson,  Jean 
Thorp,  Margaret 

Glasgow 

Morris,  C.  V. 

Glendive 

Lambert,  Florence 
Swan'ion,  Marlys 
Wetzel,  W.  W. 

Brady 

Miller,  Ed 

Great  Falls 

Conklin,  Russel 

Bridger 

Simmons,  Ethel 

Marxer,  Lowell  F. 
Morris,  B.;ulah  K. 

Butte 

Char].es,  Florence 
Emerson,  Robert 
Easkins,  Inez 
Kenned/.  Ruth 

Hamilton 

1 

1 

1 

Beyer,  Norian 
Spaulding,  Helen 

Murphy,  Marian  E. 


Hardin 


Robertson,  R.  G. 


Chinook 

Zimmernian,  M. 

Clyde  Park 

Gordon,  Donna 

Columbus 

Long,  Mary 

Ponke,  Raymond  A. 

Corvallis 

Iverson,  Walter  B. 

Cut  Bank 

Stark,  Dorothy  L. 

Deer  Lodge 

Weinberg,  Rachel  A. 

Harlem 


Allen,  Helen 


Havre 


Capen,  Doris 
Slaacen,  Doris 
Thompson,  Hillicent 
Van  Gordon,  Rachel 


Helena 


Haberstroh,  Kay 
Johnson,  Mary  Bunn 
Jones,  Beverly 
Kaul,  Joan 
Leininger,  Vonnie 
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CITY 


Helena  (Cont.) 


Kalispell 


Laurel 


Lewi 9 town 


Miles  City 


Missoula 


Nashua 


NAME 

Marshall,  Lenore 
Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Willa 
Sister  Mary  Judith 
Sister  M.  Cleme'i'tine 


Hyeham 

Holmquist,  Doris 

Jordan 

Hopper,  Stewart 

Judith  Gap 

Selberg,  Maurice  K. 

Anderson,  Marjorie   { 
Merritt,  Clifton 
Merritt,  Russell     , 
Prlain,  Jeanne       i 


Kammerzeli,  Helen 


Brockel,  Clayton 
Githens,  D.  W. 
McTucker,  Nat 
Munyon,  Dale 


Albrecht,  E.  J. 
Hood,  Charles  E. 
Isaac.  Evelyn 
Reiger,  Eroa 


Gilham,  Carrie  E. 
Martinson,  Alvhild 
Severson,  Kermit 
Wilson,  Brenda 


Verbetsky,  Sam  A. 


Libby 

Yarlett,  Hilda  N. 

Livingston 

Nontell,  Carrie  T. 

Malta 

Humphreys,  Edmund 
Weinmeister,  Helen 

Manhattan 

Waters,  Louise  H. 

Plains 


Theisen,  Edward  M. 


CITY 


NAME 


Plentyvood 

Goetz,  Walter  E. 

Rapelje 

Oberwiser,  John 

Red  Lod^e 

KeQSler,  Betty 

Reedpoint 

Guthrie,  Mrs.  Rex 

Roundup 

Baum,  Conrad 

Rudyard 

Aspevig,  Roger 

Shelby 


Gibson,  Jackie  Jean 
Johnson,  D.  L. 
Randall,  R.  R. 


Shepherd 

Taylor,  Alma 

Sidney 

Coleman,  Charles 

Stevensville 

Karlberg,  A£,nes  M. 

Sunburst 

Frost,  Floyd  C. 

Terry 

Lane,  Ann  L. 

Thompson  Falls 

O'Hare,  Paul  T. 

Three  Forks 

Malmborfi,  Lawrence  E. 

Twin  Bridges 

Rankin,  Virginia 

Victor 

Patterson,  Laura 

Westby 

Simkins,  Robert 

Whitefish 

Peterson,  Mrs.  Lynn 

Whitehall 

Barkemeyer,  Mary  M. 

Wolf  Point 


Buettner,  Wilfred  D. 
Luedtke,  Elaine 
Sla^ht,  E.  Ford 
Squires,  Ina  Claire 


2k 


CITY 


Phoenix,  Ariz. 
Richmond,  Calif. 


NAME 


Posegate,  John 


Taft,  Calif, 


Jcbe,  C.  W. 


Venice,  Calif, 


Watson,  Homer  K. 


Denver,  Colo. 


Walrath,  Farrell  C. 


Des  MoineB,  Iowa 


Thurau,  J.  H. 


Topeka,  Kansas 


Manley,  Charles  A. 


New  Orleans,  La. 


Registrar,  Tulane  U. 


Boston  Mass . 


Greehan,  Thomas  J. 


Big  Lake,  Minn. 


Stearns,  L.  E. 


Minneapolis,  Minn.   Joel,  Mildred 


St.  Cloud,  Minn. 


Herda,  F.  J. 


Rolla,  Miss, 


Hubbard,  Noel 


Concord,  N.  H. 


Labelle,  Henry  A. 


Chapel  Hill.  N.  C   Chanlett,  Emil  F. 


CITY 


Rooks,  Melville  J. 


Pendleton,  Ore. 
Salt  Lake  City, 


Sacramentc,  Calif.   Fisher,  John  F, 


Seattle,  Wash. 


-\- 


Vancouver,   Wash. 


Cheyenne,  V/yo. 


Fort  Collins,   Colo.     V/lliiaras,   H.  A.  I 

I 

1 

I 
Tallahassee,  Fla.    Earle,  William  S.  Jr.  i 


Albuquerque,  N.  Mex.  Ream,  Glen  0. 


NAME 


Edwards,  J.  A, 


Howell,  LeRoy  S. 


Lang, Dr.  Harold  A. 


Dietmeier,  Roland 
Coins,  J.  L. 


Jacestown,  N.  Dak.   Saathoff,  J.  A. 

Rugby,  N.  Dak.       Thompson,  Joyce 

Velva,  N.  Dak.       Sime,  J.  A. 

Norman,  Okla.       Heston,  Bernard  0. 
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GAYLORD  BROS.  Inc. 

SyrocuM,  N.Y. 

Stockton.  Calif. 


■■irM 


M^m 


^.m. 


mm 

'■'''■'■•ma 

iim 

:•■  >::;"i''';;r'!' 


